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Curiosity 
A superpower 
for good growth



As a child, we were innately curious, asking around 200 questions a 
day. Now that we’re adults, we’re too busy, running from task to task, 
answering as many questions as we can.

Perhaps we’ve forgotten how to be curious 
and explore the unfamiliar.

Yet curiosity is a superpower to stay ahead of the game and be 
ready for the fast-changing future. So how can we re-ignite our
inner curiosity at work?

Curiosity
A superpower for good growth

“I have no special talents. 
I am only passionately curious.”

 Einstein
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Our 
Promise
At Oxford, we’re passionate about the 
importance of curiosity, challenging the status 
quo, embracing the unknown and listening 
actively. It’s how we do our best work and 
we’re keen to pass on the ability to spark your 
team’s curiosity.

Our Curiosity Igniter will help your
teams re-ignite their curiosity!

Our experience shows that in just a few 
months, people start to change, becoming 
more curious, implementing quick wins 
and driving personal and business impact.



Curiosity
Igniter!

Exploratory 
Call
1h call to with core team

Explore key objectives

Curiosity Workshop
Full day F2F workshop

Introduction into Curiosity

Benefits & barriers 

Quick wins and big bets

Brief on life experiment

Virtual Check In
2h check in after 4 weeks 

Evaluate Quick Wins

Business impact 

Explore the way forward

Personal experiences 

Wrap up
1h call with the core team

Evaluation and impact

Quick Wins – Impact Deck

Curiosity resources

Our Curiosity Igniter is centred around a 
1-day team workshop in which we diagnose 
your team's curiosity profile, unpack the 
barriers and identify quick wins! After 4 weeks we check in virtually 

to share experiences, evaluate what works 
and reinforce the curiosity behaviour



What you will achieve with 
Curiosity Igniter

What our clients told us

Insight into your curiosity profile

Understand what is holding you back to be curious

Select areas where curiosity can drive more impact

A set of tested and evaluated quick wins

An energized and more curious team

Identify big bets for further implementation It encourages me to look at 
problems from different 
angles and approaches

Curiosity is inspiring and liberating to 
myself and my team, it brought higher 

quality and sharper insight

My team told me that I 
became a better manager 

and coach!



Curious?
We're a team of passionate senior 
consultants ready to partner with your team. 
We’d love to chat, contact us here.

https://oxfordsm.com/contact-us
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